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Quarterly E-Mails: #1 - April 2006 

Assault/ RattPrv; llnnmfoscinnal fori Hurt- nriuinn llnriar Tnfliionro- T 



PENALTY: 37-day suspension. (Offense Codes/Penalty Guidelines 4.1, 5.21, 4.4) 
Damage, Destruction, or Improper Disposal of Gove rnment Property: 



PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 3.1) 

Lack of Candor - Under Oath:f I 



PENALTY: Dismissal. (Offense Code/Penalty Guideline 2.6) 

Loss of Government Property or Documents of a Sensitive/Valuable Naturef 



PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 3.3) 
Misuse of Government Credit Card - Personal Used 



PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.8) 
Misuse of Government Credit Card - Personal Use: l 



PENALTY: 3-day suspension. (Offense Code/Penalty Guideline 3.8) 
Misuse of Government Vehicle: !" 



PENALTY: 50-day suspension. (Offense Codes/Penalty Guidelines 3.9 and 3.10) 



Misuse of Position - Abuse of Authority: 



PENALTY: 5-day suspension. (Offense Code/Penalty Guideline 2.7) 



Misuse of Position - Exploiting FBI Employment: 
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PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 2.8) 



Other Felonies: 



PENALTY: Summary dismissal. (Offense Code/Penalty Guideline 4.7) 
Sexual Misconduct - Nonconsensual: | 



PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 5.20) 



Time and Attendance Fraud: 



PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 2.2) 



Time and Attendance Fraud: 



PENALTY: 60-day suspension. (Offense Code/Penalty Guideline 2.2) 
Unprofessional Conduct - Off Dutyj 



.b6 ] 

PENALTY: Oral reprimand. (Offense Code/Penalty Guideline 5.21) b7c 
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Quarterly E-Mails: #2 - July 2006 

DUI - Government Vehicle: 

PENALTY: 45-day suspension. (Offense Code/Penalty Guideline 4.3) 
DUI - Privately Owned Ve hicle: 

PENALTY: 30-day suspension. (Offense Code/Penalty Guideline 4.4) 

False Information on Security Documents and Failure to Report Marriage: 



PENALTY: 10-day suspension. (Offense Codes/Penalty Guidelines 2.1, 5.7) 

c^i M «- M«ln a «lin«i Tnf n rma+inn nn FmnlnvmAnfr nnnimpnts:! 



PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 2.1) 
Improper Personal Relatio nship with an Asset: 

PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 1.4) 
Investigative Deficiency:! 



PENALTY: 45-day suspension. (Offense Codes/Penalty Guidelines 1.8, 2.3) 

Lack of Candor: Tax Violations: Failure to Report Police Contact; Unauthorized Computer 

Access:! 



PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.5, 2.6, 3.5, 5.5, 5.7, 5.8) 
Misuse of Government Property: I 

PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.11) 
Misuse of Government Property:! 



PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 3.6) 
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Assault/ Battery: 



PENALTY: 5-day suspension. (Offense 



Code/Penalty Guideline 4.1) 

False or Misleading Information: 



penal l Y: b-aay suspension. ;urrense uwes/Kenany lauiaennes IT, z.e; 
False or Misleading Information:! I 



PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2, 3.7, 3.10, 3.9) 
False or Misleading Information and Lack of Candor Not Under Oath: 



pENALTY: 20-day suspension, (urrense Loaes/Kenairy Liuiaeiines z.z, z.^j 



Fraud /Theft: f 



PENALTY: Dismissal. (Offense 



Code/Penalty Guideline 4.5) 
Investigative Deficiency!! 



PENALTY: 5-day suspension. (Offense 

Lode/ Penalty buiaenne l.bj 



Investigative Deficiency:! 

I PENALTY: Letter of censure. (Offense Code/Penalty Guideline 1.8) 
Lack of Candor Under Oath:F I 



PENALTY: Proposed for dismissal. Employee resigned under inquiry. (Offense Codes/Penalty 

Guidelines 2.6, 3.6, 5.17) 



Misuse of Position: 
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Quarterly E-Mails: #4 - January 2007 



Assa u It/ Batterv: E 



J>ENALTY: 10-day suspension. 



(Offense Code/Penalty Guideline 4.1 - Assault/Battery) 
Drug Use: I I 



JPENALTY: Summary Dismissal. (Offense Code/Penalty Guideline 



4.2 - Use/Possession of Drugs) 

False Information J I 



Ipenalty: 45-day 



suspension, ^uirense urae/Kenarcy buiaenne z.i— i-aise/ misleading inrormation in Employment/Security 
Documents) 



False Information: T 



PENALTY; Dismissal. (Offense Codes/Penalty Guidelines 2.2, 2.6, 3.6, 4.S ~ False/Misleading Information re: 
Fiscal Matters, Lack of Candor Under Oath, Misuse of Gvt Computers, Fraud/Theft) 

False Information: I I 



L | PENALTY: The employee resigned under inquiry. (Utrense 



Lodes/ Penalty guidelines 2.^, Z.b - False/Misleading Information re: Fiscal Matters, Lack of Candor Under 
Oath) 



Investigative Deficiency and Insubordi nation f 



P ENALTY: 60-day 

suspension, (urrense cooes/ renafiy lauiaeimes i.t>, j./, s.n - investigative uenciency re: Handling of 
Documents, Investigative Deficiency Related to Judicial Proceedings, Insubordination) 

lack of Candor, AWOL, Bad Debts:| 



] PENALTY: Dismissal. (Offense Codes/Penalty 



] 



fciuiaennes Lb, 2.5, b.ii Lack or candor Not under uatn, Lack of Candor Under Oath, Violation of 
Miscellaneous Rules/ Regs) 

Lack of Candor Not Under Oath. Unprofessional Conduct. Misuse of Position. Failure to Report: 



ipenali Y: MJ-day suspension. (Offense codes z.b, b.2i, b.£J - Lack or candor Not unoer uatn, 
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Unprofessional Conduct Off Duty, Violation of Miscellaneous Rules/Regs) 
tor Not Undw o a th f Security Vinton^ J 



PbiMALTY: 60-day suspension.' 



wot Under Oath, Security Violation) v ^^"^ wioennes 

Lack of Candor Not Under Oath. Ml— of m n^.._ Unauthorized Dj 



Disclosures:! 




TUI,, M fe ube ol hbl Uataba'ses, Unauthorized DisclosTret) 



proposed for dismissal. (Offense Codes/Penalty GuMn«^^ 1 ^f n( ! ,0V ? after being 
Unprofessional rnnri.** n« n..K. w"r^ ,V.. t,ulc ! elines 2 - 6 ' 5 - 22 > 5.23 - Lack of Candor Under Oath, 



Unprofessional Conduct On Duty, Violation of Mfccdbn^ 
Lack of CanriW Under Oarh w-pHu. Behavior* 



■ iij _ ■ PENAL I V : Dismissal 

ndor unaer uath, Disruptive Behavior) 



n uxJes/Kenaity Guidelines 2.6, Lack of 1 Ca 
Misuse of Position 

hhlnML i t : i4-day suspension t urreir 




Code/Penalty Guideline J.b - Misuse ot Government Compter)' ' 1 JUU,L lu,,uu - 
Obstrurtfon of Administrative Inquiry/ 



todes/Penalty Guidelines 2 6 ? 1 1 ? — . — /kowli y: Dismissal. (Offi 
of Suoerv.w „ 2-U ' 52 " M ° f Candor Under Obstruction of OPR M, 



Supervisory Responsibility) 
Other Misdemeanor* 



ense 

OPR Matter, Dereliction 
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PENALTY: 7-day suspen^Offense Code/Penafty Guideline 4.8 - Other Misdemeanors) 

Se *" al limn 1 i-f T ' 



^ T: ilHlay 8USpen MIU (U||e)|se Gujde|jne - 5 2u _ ^ Mjscondu ^ 

■Conduct nff nnfry) 



suspension. 

Violation Of FH, lca | Guidon* Tft. a r ...f" 



- unprofessional 



fPENALl 

Conduct Off Duty) 



lu-day" 




For questions or comments, contac 



• 4i- ^ 

DO)(FBI) Last modified on 9/19/2008 3: 10:54 rn ~' 
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Quarterly E-Mails: #5 - April 2007 



Awanlt/Rattpru 



I 



P 



/-aay suspension. (Offense Code/Penalty Guideline 4.1 -- Assault and Battery) 

Association with Criminal Flumonf I 



] PENALTY: 
~l 



J'tfMALiY: Dismissal. (Offense Codes/Penalty 



Guidelines 2.5, 2.6, 4.9, 5.9 -- Lack of Candor Not Under Oath and Under Oath; Unauthorized 
Disclosure of Law- Enforcement Sensitive Information; Improper Relationship with Criminal 
Element) 



Consumption of Alcohol f 



1 



|PENALTY: 7- 

u °y auapciiwuii. ^unense coaes/renaity uuiaennes b.l, b.2 - Under the Influence While on 
Duty; Dereliction of Supervisory Responsibility) 



False Information J" 



1 



I rtr ™ HL ' T : Ine employee resigned after beino nrrmngpH fnr riicmiccai mffoncc 
code/Penalty Guideline 2.2 -- False/Misleading Information in Fiscal Matters) 

False Information! 



jtNAL i y : ine employee retired after being proposed for dismissal. 



(Offense Codes/Penalty Guidelines 2.2, 2.5, 5.11, 5.17 False/Misleading Information in Fiscal 
Matters; Lack of Candor Not Under Oath; Insubordination; Security Violation for Failing to 
Secure Sensitive Materials) 



Lost Badge: T 



PENALTY: 3-day 



] 



suspension, (urrense Codes/Penalty Guidelines 3.2, 5.7 - Loss of Badge; Failure to Report) 
Misdemeanor! 



- Otner Misdemeanors) 



JtNALiY: 10-day suspension. (Offense Code/Penalty Guideline 4.8 



Misuse of Government Cnmnut-orT 



KfclMAL I Y; 



aay suspension. (Offense Table/Penalty Guideline 3.6 -- Misuse of Government Computer) 
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Misuse of Position; 



| PENALTY: 5-day 

3U9HCI i»iuii. ^nense coae/i-enaity Guideline 2.8 - Misuse of Position by Exploiting FBI 
Employment) 3 



]ru.^u. . . xu-udy suspenston. turrense Lode/ Penalty Guideline 4.9 - Unauthorized 



disclosure of Law-Enforcement Sensitive Information) 



Unprofessional Conduct; Lack of Candor.T 



]keimalty: Dismissal (Offense 



Duty7 rC,ia,iy ° u,ue " ritib ^ LacK or Candor Under 0ath ; Unprofessional Conduct Off 



Unprofessional Conduct; Sexual Misconduct^ 



H ciMALi r: Jb-aav suspension. fOffpn^P 
"/-="<^y «u«c''neb a.*, a.is#, b.zi -- Under the Influence While on Duty; 
Dereliction of Supervisory Responsibility; Improper Relationship w/ Subordinate- 
Unprofessional Conduct On and Off Duty) 



For questions or comments, contact 



X)){FBI) Last modified on 9/19/2008 3:11:5? PM 
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Quarterly E-Mails: #6 - July 2007 



Association with Criminal Element; Misuse of FBI Databases:! 



I PENALTY: 15-day suspension. 
(Offense Codes/Penalty Guidelines 3,5, 5.9 -- Misuse of FBI Databases; Improper Relationship with Criminal 
Element) 

Damage to Government Property; Commission of Security Violations: I I 



I PENALTY: 30-dav suspension. (Offense Codes/Penalty Guidelines 3.1. 
5.17 - Damage of Government Property; Security Violation) 



Failure to Cooperate; Disruptive Behavior; Insubordination; AWOL: 



r ciNALi t: i ne employee reureu dner ueiny prupt&eu iur 
dismissal. (Offense Codes/Penalty Guidelines 2.10, 5.4, 5.11, 5.23 - Failure to Cooperate in OPR Matter; 
Disruptive Behavior; Insubordination; Violation of Miscellaneous Rules and Regulations) 

Failure to Pay Taxes; Lack of Candor Under Oath:| ~ 



HbiMAL I y: i ne employee retired alter Being proposed Tor dismissal. 



(Offense Codes/Penalty Guidelines 2.6, 5.5 -- Lack of Candor Under Oath; Failure to Honor Just Debts) 

Failure to Report Spouse's Arrest; Misuse of Government Credit Card; Failure to Properly 
Destroy Evidenced I 



I I pFNAi TY: Vrtav msnprisinn. fOffpnsP CryWPPnattv ftuirtelines 1 .fi. 3.8. 5 .7 - 

Improper Handling of Documents; Misuse of Government Credit Card; Failure to Report) 

Falsification of Official Documents J~ | 

| I kenaliy: Dismissal, (urrense 

uxje/Kenaiiy buiaenne la -- raise inrormanon in umctai Documents j 

Falsification of Official Documents: Lack of Candor J I 

i „ „ , „ ~~i 

JPENALTY: The employee retired after being proposed for 



dismissal. (Offense Codes/Penalty Guidelines 2.3, 2.5 - False Information in Investigative Documents; Lack 
of Candor Not Under Oath) 

Improper Personal Rel ationship with Source; Unauthorized Disclosure of Law Enforcement 
Sensitive Information: | 
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Jplnali y: iy-aay suspension, (urrense 



Codes/Penalty Guidelines 1.4, 4.9 - Improper Personal Relationship with Source; Unauthorized Disclosure of 
Law Enforcement Sensitive Information) 



Indecent Acts: Misuse of Government Computer: 



J I 



PENALTY: 22-day suspension. (Offense codes/Penalty Guidelines J.b, <hb - Misuse or government 
Computer; Indecent Acts) 

Misdemeanor; Misuse of Government Vehicle:! I 



| ] PENALTY: 60- 

day suspension, (Offense codes/renaity Guidelines J.iu, -- misuse or government venide; Other 
Misdemeanors) 

Misuse of Government Credit Card; Falsification of Travel Vouchersl I 



| PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 
2.2, 3.7, 3.8 ~ False information on Fiscal-Related Documents; Misuse of Government Credit Card to 
Purchase Gasoline; Misuse of Government Credit Card for Other Personal Purchases) 



Misuse of Government Databases:! I 

1 

[KtNftLi t: /-aay suspension, ^unense loue/Kenany tjuiueilne 

j.b -- Misuse or uatarjasej 

Misuse of W eapon — Safety Violation: 

i — i 

| >ENALTY : 10-day suspension. (Offense Code/Penalty Guideline 5.13 -- Misuse of Weapon/Safety 

violation; 

Theft: Misuse of Position; Insubordination: Lack of Candori I 



ft NALh: lhe~ 

employee retired after Being proposed ror dismissal, ^urrense uoaes/renaity guidelines t.s, 2.6, 2.8, 4.5, 
5.11 -- Lack of Candor Not Under Oath; Lack of Candor Under Oath; Misuse of Position; Theft; 
Insubordination) 

Unprofessional Off-Putv Conduct; Disruptive Behavior; Insubordination; Lack of Candor: I I 



P ENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.6, 5.4, 5.11, 5.21 - 
Lack of Candor Under Oath; Disruptive Behavior; Insubordination; Unprofessional Off-Duty Conduct) 



Unprofessional Off- Duty Conduct; Misuse of Position: 



suspension. (Offense Codes/Penalty Guidelines 2.8, 5.21 — Misuse of Position; Unprofessional Off-Duty 
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Conduct) 

Unpimfe gfiinnal Qn-Dutv Conduct: I 

[ 'ENALTY: 30-day suspension. (Offense Code/Penalty Guideline 5.22 -- Unprofessional On-Duty 

Conduct) 









For questions or comments, contact 




;D0)(FB1 ) Last modified on 9/19/2008 3: 13: 07 PM 
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1) Disruptive Behavior: f 



1 PENALTY: 10-day suspension. (Offense Code/Penalty Guideline 5.4 -- 



Disruptive Behavior) 

2) Domestic Abuse : | I PENALTY: 45- 

day suspension. (Offense Code/ Penalty Guideline 4.1 - Assault/Battery) 

3^ Drug Use! I 

| | PENALTY: Dismissal, (Offense Codes/Penalty 



fcuiaennes haise information on Security Document; Drugs Use) 

4) DUl l I 

I PENALTY: The employee retired after being 



proposed for a 60-day suspension. (Offense Code/Penalty Guideline 4.4 - DUI in Privately Owned Vehicle) 
5) Failure to Report; Engaging in Misdemeanor:! I 

"T 



1 HbNALi y: b-aay suspension, (urrense 



uraes/penairy buiaennes ^.« r - utner Misdemeanors; hailure to Report) 

6) Improper Relationship w/ Source: Violation of Operational Guidelines: \ 



| | PENALTY: 21 -day suspension. (Offense 



ujues/renaicy twiaeiines i.z, i.t, i.:> - improper i-inanciai Keiationship w/ Source; Improper Personal 
Relationship w/ Source; Violation of Operational Guidelines) 



71 Improper Relationship w/ Subordinate 



"VtNALi y: /-day suspension, (orrense Code/Penalty 



guideline s.iu -- improper Keianonsnip w/ burjordinate) 
8) Investigative Deficiency: I I 



.PENALTY: 3-day suspension. (Offense Code/Penalty Guideline 1.6 -- Investigative 



Deficiency) 

9) Investigative Deficiency; Unprofessional Conduct f 



| PENALTY: 5-day suspension. (Offense Codes/Penalty Guidelines 1.8, 5.6 f 5.22 -- 
investigative uenciency; Failure to Perform Prescribed Duties; Unprofessional Conduct) 



10) Lack of Candor: 
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3l 



ENALTY: Dismissal. 



^uiTense ^oaes/renaicy (juiaennes ^.e, s.zi -- i_acK or uanaor unaer oatn; Violation of Miscellaneous Rules) 

1 HI arlc nf PanHnr Tit A FraiiH-T" 



] PENALTY: The employee resigned after being proposed for dismissal. 

"I 



(Offense Codes/Penalty Guidelines 2.2, 2.5: False Information re Fiscal Matters; Lack of Candor) 
12) Misuse of FBI Databases! 



>ENALTY: 10-day 



suspension, (Uttense code/Penalty Guideline 3.5 - Misuse of FBI Databases) 
13) Misuse of Government Computer J 



PENALTY: 5-day suspension. (Offense Codes/Penalty 



lauiaennes j.b, b.m - Misuse of Government Computer; Security Violation) 
14) Misuse of Government Credit Cardi 



1 



J PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 



] 



j.» ~ Misuse or government uedit Card) 
15) Misuse of Government Prorwrh/T 



jHtNALlY: 3-day suspension. (Offense Code/Penalty Guideline 3.11 -- 



misuse or (government property J 

16) Misuse of Government Vehicle: T&A Fraud; T 



_pENALTY: 35-day suspension. (Offense Codes/Penalty Guidelines 2.2, 3.10 - False Information re 



Fiscal Matters; Misuse of Government Vehicle) 
17) T&A Fraud: f 



1 



False Information re Fiscal Matters) 



JPENALTY: 10-day suspension. (Offense Code/Penalty Guideline 



2.2 



v_uues/rencni.y vjuiuennes -d.a, *f.s - LacK or Lanaor wot unaer uatn; I neft) 
19) Theft: [ 



(Offense Code/ Penalty Guideline 4.5 ~ Theft) 
20) Unauthorized Disclosure:! 



PENALTY: Dismissal. (Offense 
^ENALTY : Dismissal. 



] 



] PENALTY: 3-day suspension. (Offense Code/Penalty Guideline 



t.y - unaumorizea Disclosure or Law-tnrorcement Sensitive Information) 



21) Unprofessional Behavior J 



I PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 5.22 ~ Unprofessional 



v-unuuci; 
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22) Voucher Fraud :[ 



1 



JPENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2 - False Information re Fiscal 



Matters) 



For questions or comments, contact 



X))(FBI) Last modified on 9/ 19/2008 3: 14:^ 7 ( 



be 

b'7C 
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Quarterly E-Mails: #8 - January 2008 

1) Abuse of Position; Lack of Candor Under Oath: I 



JenALTY: Employee resigned 



arcer rjeing proposed Tor dismissal. (Offense Codes/Penalty Guidelines 2.2, 2.6, 2.8, 3.9, 4.9, 5.17, 5.21 -- 
False Information re Fiscal Matters; Lack of Candor Under Oath; Misuse of Position; Misuse of Government 
Vehicle; Unauthorized Disclosure of Classified Information; Security Violation; Unprofessional Conduct) 



2) Disruptive Behavior; Insubordination :f 



1 



3) Disruptive Behavior; Insubordination! 



1 PENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.2, 5.11, 5.4 

~ I 



- False Information re Fiscal Matters; Insubordination; Disruptive Behavior) 



jHeiYALl ! ^ JMlay yuiipensiofl. (UTTehse lodes/Penalty (Adelines: b.4, S.ii -- 



uisrupnve benavior; insubordination) 



4) DUI 



1 



T-cimmli t: ou-aay suspension, (urrense codes/Penalty Guidelines 4.1, 4.4 -- Assault/Battery; DUI in 
owned Vehicle) 

I 



privately Owned Vehicle) 
5) DUI; Misuse of Position :f 



] PENALTY: 50-day suspension. 



turrense codes/ Penalty Guidelines 2.8, 4.4 -- Misuse of Position; DUI in Privately Owned Vehicle) 
6) Failure to Cooperate; Unauthorized Disclosure:! 



JPENALTY: Dismissal. (Offense Codes/Penalty Guidelines 2.10, 



t.a - raoure to u>operate in uhk investigation; Misuse of FBI Databases; Unauthorized Disclosure of 
Classified Information) 



7) Felonious Behavior 
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PENALTY: 




summary Dismissal, turrense code/Penalty Guideline 4.7 - Other Felonies) 


1 


PENALTIES: 3-dav suSDensions. ( Offense Corfe/Penaltv 


I 


Guideline' 4.7 -- Other Felonies) 
9) Felonious Behavior:| 






IPPNAI TY* Pmnlnuoa r-£yKr^H a^ar- 
|rtiinLi i* oiipiuyct= tciircu dlLcl 




ucmy p«opob«j ior dismissal, ^urrense Loaes/penaity Guidelines 4.7, 5.5 -- Other Felonies; Failure to Honor 
Just Debts) 

10) Improper Personal Relationship with Source: Misuse of Govern menr v»hiri«l 1 






rciNMLi t: zD-aay suspension, (urrense codes/Penalty Guidelines 1.4, 1.5, 3.9 - Improper Personal 
iveiouuribrnp witn source, vioiauon or operational Guidelines Governing Sources; Misuse of Government 
Vehicle) 

11) Insubordination:! 1 


J 


1 1 


PENALTY: Dismissal. 


vuiiense urae/Kenaity Guideline i.n -- insubordination) 

12) Investigative Deficiency - Misconduct Related to Judicial Prrw-APHinnd 






1 PENALTY: 10-dav susDension . 


turrense uxie/penaity Guideline 1.7 -- Investigative Deficiency/Misconduct Related to Judicial Proceedings) 




13) Lack of Candor: False Information in Official [Wnmont-I 1 






Misleading Information in Official Documents; Lack of Candor Under Oath) 
14) Misdemeanant Behavior; False Information on Official Documents:! 1 






IpENALTY: 40-dav susDension. fOffense 




Looes/Penaity Guidelines 2.4, 4.8 -- False Information re Other Official Matters; Other Misdemeanors) 
15) Misuse of FBI Databases:! 1 


i 
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Databases) 



PENALTY: 7-day suspension. (Offense Code/Penalty Guideline 3.5 -- Misuse of FBI 



16) Misuse of Govern ment Computer: 



| PENALTY: 5-day lupuwuii. ^uiimw LMeV Penalty Guideline 3.6 -- Misuse of 



government U)mputer) 
17) Misuse of Governm 



[penalty : Employee resigned after beinq 



18) Misuse of Government Vehicle: Unprofessional Conduct: Unauthorized Disclosure^ 



Guidelines 3 10 48 4Q ^1 — M^,, a f n l^ NALTY: 6 °- dav suspension. ( Offense Codes/Penalty 
19) Misuse of Position; Unauthorized Disclosure/ ' 



-»2pJ Misuse of Weapon :] \ 

-^tionT^'' SU8 ' MenMon - (0ffense ^Pena l ty Uidel.ne L.Ji. I W of Weapon^— ' 



safety 



21) Obstruction of OPR Proces s; Sexual Misconduct; Lack of CanHnrf 




Matter ,b " aaV SUSPenSI ° n ' (0ffienSe ^^^^ Guideline 2.2 - False/Misleading Infection 



re Fiscal 



be 

b'7C 
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23) Transit Subsidief" 



„ m » , , ,. . . \ PENALTY: 10-dav suspension (Hff Pn ^ 

owe/Penalty Adeline 2.2 -- f-aise/Misleading Information re Fiscal Matters) 



24) Transit Subsidies^ 



J PENALTY: 13-day suspension. (Offense Codes/Penalty Guidelines: 2.2, 



3.11 - False/Misleading Information re Fiscal Matters; Misuse of Government Property) 

w " w, '- w * Mi *" a il rnnflurt/" 



JfENALTY: 10-day suspension, (offense CodeyPenaHy Guideli ne !>.il - Unprofessiona l LondiictJ 



261 Violation of Mis«.» W ous Rulra/Rptmlatinnc 



Code/Penalty Guideline 5.23 ~ Violation of Miscellaneous Rules/Regulations) 
27) Violation of Operational Guidelines Governing Sources: f 



JPL-Naliy: /-day suspension. lUfferise 



^PENALTY: 7-dav suspension. fOffensP rnHp/Pp na ltv r,ui^\; na 1 c __ w.„i^„ ^ ^ , 
Guiaennes Governing Sources) 



For questions Dr comments, contact 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #9 - April 2008 



11 Domestic Violence: 




LudesJPendlLy Sidelines 4.4, ~ UJ1 m Mnvately-6wned Vehicle;' MtaoTSE? 
3) Engagin g in Condu ct that Constitutes Felony:! - t 

/ 1 PENALTY: Summary Dismissal. '(U l lei tse Lude^eh^HV bUIUeli l le 4J - LTOf ' 



4) Engaging in Conduct that Constitutes FelonyJ 



^twALi y: bo-day suspension. (offense Code/Penally buideline A J - Other" 




--cay suspension. (Oflense Code/Penalty Guideline s.b - hailure to Perform PrescritedDUBi^ 

61 Illegal Drug Use:f 

hsmissai. (lirrense Loa e/ Penalty Guil 



T PENAt TY- nicmiccai |r^^ r , ^ I, x ■ 

Impropei Peisonal Relationship with Source- Lack of Candor Un^nih m , e " nes 
31) ^uuru;, lcjck or candor Under Oath; Misuse of Government Vehicle/Title 



sr Handling of Gvt Property^ 



9) Investigative Defictenry - T mproBer Ha nHiir , a QfGvt p^p^f 



Government) 



Control of 
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10) Investigative Deficiency - T mprope r Handling of Gvt Property? 



^^raCTpfoper Handing of Propel under me Control of t^^i^of 
111 Investigative Defietenn, ■ Misconjua ttetate i to JuikJal p^^,^. 




U^lfa Jly Uriels l.i Luck o l UIJ0I LTOr UafflJ 1 PENALTY: ulsmssa , (ortense 

13) Misuse of Bureau Vehicle f 



J.1U H»u* ul u,vernment veh.de/ 1 J 3 1) ' ^ tUSP ^ "- lU ' e " ie ^el,re 
14) Misuse of FBT Dj.h.hgc^; |j na „tw i» j fjioHn.,.^ 



7 



■ HI^J hbl LiaUbases; Unaufc ' ^ M ^ W» ^ * 



Code/Penally ouidelme J.8 - Misuse of Government CredS)' ' ' " """^ 
16) Misuse of Gvt Credit Car< K 



3.8 - Misuse of Government credit Can 

Indecent 



I reN AL"nr: iu-aay suspension. (Offense Code/Penafty Guideline 




r.^ -- I'dause or government Property; Indecent Acts) 



be 

b7C 



http://home.ibinet.fti/DO/OPR^ages/QuarterlyE-Mails-9. 



aspx 



3/15/2011 



Quarterly E-Mails: #9 - April 2008 



Page 3 of 3 



| PENALTY: 7-day suspension. (Offense Code/Penalty 

uuiaenne -- Misuse or position) 

19) Misuse of Position; Engaging in Conduct that Constitutes Misdamaannr;! ~l 



^-uyci/reridiiy ^uraeimes ^.t* — misuse or Position; uther Misdemeanors) 



PENALTY: 20-day suspension. (Offense 



20) Misuse of Weapon /Safety Violation: [ 

I PENALTY: 7-day 1 



Weapon/Safety Violation) 



21) Theftf 



suspension. Qurrense u>ae/ Penalty Guideline 5.13: Misuse of 
I PENALTY: Dismissal. (Offense Code/Penalty 



Guideline 4.5 - IheftJ 

22) Theft; Lack of Candor Not Under Oath; Failure to Coonerate in qpr PiwowiinnJ 



JPENALTY: Employee 



resigned arter Being proposed for dismissal. (Offense Codes/Penalty Guidelines 2.5, 4.5, 2.10 - Lack of 
Candor Not Under Oath; Theft; Failure to Cooperate in OPR Proceedings) 



23) Unprofessional Conduct: Misuse of Position: Larlr nf ranrfor- f 



I PFNAI TV- 
Dismissal. (Offense Codes/Penalty Guidelines 2.6, 2.8, 5.21 - Lack of Candor Under Oath; Misuse of 
Position; Unprofessional Conduct) 



24) Voucher Fraudf 



] mNALf y: Dismissal, (unense code/Penalty Guideline 2.2 -- False Information relating to 



Fiscal Matters) 



I PtNALTY: Dismissal. (Offense Code/Penalty Guideline 2.2 - False Information 



relating to Fiscal Matters) b 6 

]h7i' 



For questions or comments, contact 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #10 - July 2008 



1) DUlf 



PENAL 



ENALTY: 

jD-aay suspension, ^urrense Loaes/ penalty Guidelines 2.8, 4.4 -- Misuse of Position; DUI in Privately Owned 
Vehicle) 



2) DUlf 



4.4 - uui in Privately Owned Vehicle) 
3) DUI; Insurance Fraud :| 



J PENALTY: 45-day suspension. (Offense Code/Penalty Guideline 



1 



ENALTY: 



uiiimsMi. ^wiieiist; ^uues/reridiiy L>uiaennes *.% - uul in privately Owned Vehicle; Fraud) 
4) DUI; Misuse of Government Vehicle :[ 



JPENALTY: 60-day suspension. (Offense 



owes/Penalty Guidelines 3.10, 4.3 - Misuse of Government Vehicle; DUI in Government Vehicle) 
5) Engaging in Conduct that Constitutes a Misdemeanor: Unprofessional fnnHnr+l 



J,Ob 
b7C 



Other Misdemeanors; Unprofessional Conduct) 
6) Ethics Violationsr 



|rcmMLi t; i/-uciy suspension, (urrense Loaes/penaity Guidelines 4.8, b.zi - 



k NALTY: Letter of Censure. (Offense Code/Penaltv Guideline 2.12 - Violation nf Fthiral 

Guidelines) 



7) Failure to Perform Duties: 
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8) Failun- tin Seniw *—.ifly» M»t»ri»l«l- 



■uJ, Wn*V Urie l s t,.i; - u a ,| ure to W Sensitive' S^ ^ S " SPenS '° n - { °" ense 
9) Improper Handling o f Sensitive Documents^ 



tUire'nse Lode/Menaltv Gutdelinp 1 fi — r mn , nnnfL i, I PENALTY: 7-day suspension. " 

Control of the Government ' 9 Documente / Pro f«rty in the Care, Custody, 



or 



. 11) Lath 9f tandpr; Investitive Dpfin^. 1 p n -, Ht n» faff | p hr | nil|r rr 



Disclosure of Law EnforoUert Sensftive .SJ ^ ° f &X Under 0a *; Unauthorized 




Prope^Se/Va^le'Z::, ^ ^ el "' e JJ " L05S <* & «™- 1 



>vemmentCredrt Card* 
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Jay suspension. 

i: Misuse of Government Vehicle! 



Guidelines j.y, j.io -- Misuse of Position; Misuse of Government Vehicle) 



1fil to, m | pistponriiirtH 




2.5, 5.19 Lack of Candor Not Under Oath; Consensual Sexual Misconduct) 

17^ Savm*! Miscondurfrf 



PENALTY: 14-day suspension, (offense Codes^ Penalty Guidelines 



] 



A) T&A Fraud: |" 



(Offense Code/Penalty Guideline 2.2 - False Information Relating to Fiscal Matters) 



{PENALTY: 60-day suspension. 



Matters) 



|PENALTY: Dismissal. (Offense Code/Penalty Guideline 2.2 -- False Information Relating to Fiscal 




!t? r T^ V f TT ^? n f Codes ' Penalt V GukkiHnes 2.2, 2.5 - False Information Relating to 
tters; Lack of Candor Not Under Oathl 




Fiscal Matters; Lack of Candor Not Under Oath) 
21) Unprofessional Conduct 




http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails-10. 



aspx 



3/15/2011 



Quarterly E-Mails: #10 - July 2008 



Page 4 of 4 



..«. H wii» Mieiy violation; unprofessional Conduct) 
22) Unprofessional Conduct! 



Jklimal i t; iu-aay suspension. (Offense Codes/Penalty Guidelines 5.13, 5.21 » 



guideline 5.22 - Unprofessional Conduct) 
23^ Unprof essional Conduct; j 



PENALTY:,7-day suspension. (Offense Code/Penalty 



LUikJUUJ 
24) Unprofessional Cnnflufrf 




jujmluj i ui i . { u \\ u \ M lUu e vHfc -i id i iy bUlUell l Uj - UNptotessiona l londuct) 

25) vourhpr FrnwrlP 



]hiNali¥: b-aay 



Vn ' Mn* i O V*^'' Dismissal - U - S - ^rneys Office declined prosecution. (Of fense Code/Penalty 
Guideline 2.2 -- False Information Relating to Fiscal Matters) ^ 



For questions or comments, contact 



;DO)(FBI) Last modified on 6/29/2009 6:3- c 



be 

hie 



Job 
b7C 
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FBI > Directors Office > office of Professional Responsibility 

Quarterly E-Mails: #11 - October 2008 



1. Assault and Battenr: Public T ntimirntjnrf - 



(Offense codes^enalty Guid 



FtNALTY: 30-day suspensionr 



,e " nes AX ' ^ ~ Ass ^lt & Battery; Other Misdemeanors) 



» " ™- i nforms Rented to 



of Positioi 
Invoices- Tncnh n rH:^ tiftn . I 



5. Investig ative Deficiency / 1 



Codes/Penalty Guidelines 



Jay suspension. (Ill tense CodeJnenaT 
Proceedings) 

6. Loss of Gvt Property] 



lnwo „. , , , PENALTY: 30- 

invesuyuUve Ueliuency Related to Judicial 



Code/Penalty Guideline 3.3 - Loss ol bovernment Property"! 1 ^LNALI y: >-day suspensiorT 
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lay suspension" v „„ v „^ ^^j^ 
Card for Gasoline; Misuse of Government Credit Card for 

8. Misuse of But- r^ft (v^. 



Other Personal Uses) 



ul Lu.unuienL Uedi Lard for pjr^nal ise)™* SUSpens,0 , n ' <°««« ^Penalty Guh 

9. Misuse «» f Gvt Vehirlo i 

ul U,eu,ii,enL Vehicle, Non-Titlesi^ 1 ''' ^ Suspension - ^ense Code/Penalty Guideline 3.9 - Misuse 

10. Misuse of Gvt vehicle; Lack of CnHo, Not Under 0at| 



rtryALnr: 60-day suspension . I he employee lesmnpH k^ ; » ,, 

Codes/Penalty Guidelines 2.5, 3.10 - - I^S^i , , £ Pr ° P0Sed ,UI lUrrensg- 

Lack of Candor Not Under Oath; Misuse of Government Vehicle) 




<™ -as/Penalty Guide,,,,. ,,0, , iy - M.suse of Government Velfe' ^ua, mJJ^^ 
13. Misuse of Position 




loae/Penalty Guideline 2. /- Misuse of Position) J ^NALTY: Letter of Censure. (Offense 

14. Misuse of Position f 
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penal i y ; 5-aay suspension. (Offense Code/Penalty Guideline 2.8 - Misuse of Position) 



PENALTY: Dismissal. 



lw-c..^ ^o/rcnaiLy uuroennes z.t>, z.v, 3.11 - Lack of Candor Under Oath; Misuse of Position; Misuse of 
Government Property) 



16. Misuse of Position: Unprofessional Conduct T 



Guiaennes z.a, 5.21 - Misuse of Position; Unprofessional Conduct) 
17. Security Violation: | 



] penalty: 15-day suspension. (Offense Codes/Penalty 



1 



J PENALTY: 7-day 
I 



Mansion, turrense coae/Fenaity Guideline 5.18 - Security Violation) 
18. Security Violation: Falsified Document- T 



JptfMALi y: lu-day suspension. (Offense Codes/Penalty Guidelines 2.1, 5.18 - False Information 



in Security Document; Security Violation) 



19. T&A Fraudf 



1 



Information Relating to Fiscal Matters) 
20. Violation of Ethical Guidelines:! 



]ri_iw_i i . ju-uay suspension, ^unense Loae/Henaity Guideline 2.2 - False 



I PENALTY: 1 5-riav 

sus^nbion. ^unense Loae/renaity Guideline 2.12 - Violation of Ethical Guidelines) 

21. Violation nf Micr-plla n ^piic Dniaa-T 
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I hENALTY: 5-day suspension and reimbursement of the funds the Bureau was unable to 

recover. (Offense Code/Penalty Guideline 5.23 - Violation of Miscellaneous Rules) 

22. Violation of Misrg Marine Pi,i»«. M ~f n,t^i , , ^ ■ .- ^ i 



J. PENALTY: Dismissal. The employee resigned after being proposed 



Tor dismissal. (Offense Codes/Penalty Guidelines 2.5, 3.5, 5.23 - Lack of Candor Not Under Oath; Misuse of 
FBI Database; Violation of Miscellaneous Rules) 



For questions or comments, cijitad 



be 



pg^PPjj Last modified on 10/1/200-Ik 7 r !4 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #12 - January 2009 



1. DUI 



uay suspension, (urrense Code/Penalty Guideline 4.4 -- DUI/POV) 
2. Failure to Perform Duties^ 



PENALTY: 45- 



_PENALTY: Dismissal. (Offense Codes/Penalty Guidelines: 5.6, 



5.23 - Failure to Perform Prescribed Duties; Violation of Miscellaneous Rules) 
3. Improper Relatinnshin wit-h C/»i I I 



] PENALTY: 40-day suspension. 



vyne..^ uniw/renany guidelines 1.4, 3.10, 5.19 « Improper Personal Relationship w/ 
Source; Misuse of Government Vehicle; Sexual Misconduct) 

4. Insubordination J 



JptfMALi y: 14-day suspension. (Offense Codes/Penalty Guidelines 1.4, 



5.11 -- Improper Personal Relationship w/ Source; Insubordination) 
5. InsubordinationF 



Insubordination) 
6. Investigative Dereliction! 



^tiMALi y: /-day suspension. (Offense Code/Penalty Guideline 5.11 

I 
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2 , MiSUSft Of Gnv P rn r nt v-fc' r lrf 



GoSS tlZu™S£ Vem ^^^^^^ of 
8. Misuse of Position .r 



(0ffense ^odes/Penalty 

Use) 



Position) ALTY: 3 - daysui ~»- ^enseCode/Penalrycuideline 
9. Misuse of Positionf 



lisuse of 



Code/Penally uiKfchne IM - MltaJl^)- *™> SU * M 



10. Misuse of Position; DUI; Unprofessional Condn^- Q 



suspension. (Offense Codes/Penalty Guidelines 28 44 ^1 ^ CWAL ' JL 55 ."^ 
DUI/POV; Unprofessional Conduct) ™ a&mQS 2 ' 8 ' 4 ' 4 ' 5 " 21 " Mls ^e of Position; 



jl. Misuse of Position: Unprofessional ConrinrH 



suspension. (Offense Lodes/Penalty Guideline? 
Unprofessional Conduct) 



PENALTY: 27-day 

lisuse of Position; 
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turrense coae/Penalty Guideline 4.5 -- Fraud) 
13. T&A Fraudj 



JPbNALIV: DismissaT 



J PENALTY: Dismissal; Employee 



resigned prior to receiving final letter. (Offense Code/Penalty Guideline 2 2 - False or 
Misleading Information re Fiscal Matters) 

14. Unprofessional Condurt-;! 



] 



Code/Penalty Guideline 5.22 - Unprofessional Conduct) 
15. Unprofessional PnnH Ca<-nriK, \j:^i->«.s f 



PENALTY: Letter of Censure. (Offense 



iimpa i ■ ji ,., ■■ ■■ „ I PENALTY: 3-day suspension. 

ju. iH.* uxies/renany Guidelines 5.18, 5.22 Security Violation; Unprofessional be 
Conduct) ]K , 



For questions or comments, contact 



DO)(FBI) Last modified on 6/29/2009 6:35:46 AM 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails-13 



1. Dereliction of Sunpruicnru nnH#T 



PENALTY: 14-day 



suspension, urrense Lode 5.2 (Dereliction of Supervisory Responsibility). 
2. Dereliction of Supervisory Duty] 



]. HbiMALi Y: /-day suspension. Offense Code 5.2 



(Dereliction of Supervisory Responsibility) 

3 - DUJ ; Weapons Sa fety Violation; Lack of Candor Not Und er Oath: Misuse of 
Position:! 



J PENALTY: 60-day suspension. 



Offense Codes 2.5 (Lack of Candor Not Under Oath), 2.8 (Misuse of Position), 4.4 (DUI re 
Privately Owned Vehicle), 5.8 (Failure to Report) and 5.13 (Weapon Safety Violation). 

4. Investigative Deficiency:! 



/ PENALTY: 14-day suspension. Offense Code 1.6 (Investigative Deficiency re 



Improper Handling of Property in the Custody of the Government). 
5. Lack of Candor Not Under Oathf 



l 
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PENALTY: 20-day 



suspension. Offense Codes 2.1 (False/Misleading Information re Employment Documents) 
and 2.5 (Lack of Candor Not Under Oath). 

6 " Lack of Candor Not Under O ath; Misuse of Gvt Vehicle; Ti me & Attendance 



HtNALTY: 60-day suspension and demotion to G$-13. Offense Codes 2.2 (False/Misleading 
Information re Fiscal Matters), 2.5 (Lack of Candbr Not Under Oath), and 3.10 (Misuse of 
Government Vehicle -Title 31). 



7. Lack of Candor Under Oath; Falsification of Documents: 



PENALTY: Dismissal. Offense Codes 2.2 (False/Misleading Information re Fiscal 
Documents), 2.5 (Lack of Candor Not Under Oath), and 2.6 (Lack of Candor Under Oath). 

8. Misdemeanor:! I 



^nisuemeanorj. 

9. MlSUfie of flnwpmmnnt fVaHi*- f^^T 



1 KbNALTY: 3-day suspension. Offense Code 4.8 



}ENALTY: Dismissal. Offense Codes 



J./ misuse of Government Credit Card re Gasoline Expenses) and 3.8 (Misuse of 
Government Credit for Personal Use). 



10. Misuse of Government Credit Card:f 



1 



U v nsuse or Government Credit Card for Personal Use). 
11. Misuse of Position: 



] PENALTY: 3-day suspension. Offense Code 3.8 



PENALTY: 3-day suspension. Offense Code 2.8 



U v 'ii>ube or Kosiuonj. 
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PENALTY: 30-day suspension. Offense Codes 2.5 (Lack of Candor Not Under Oath) and 2.8 
(Misuse of Position). 



13. Theft: [ 



IMbNALI V: Dismissal. Employee resigned under inquiry. 



urrense coaes i.s (Lack ot Candor Not Under Oath), 2.10 (Failure to Cooperate in OPR 
Matter), and 4.5 (Theft). 



14. Time & Attendance Fraud f 



] PENALTY: Dismissal. 



UTTense Loaes l.l (False/Misleading Information re Fiscal Matters) and 2.3 
(False/Misleading Information re Investigative Activity). 



15. Unprofessional Conduct; Failure to Report: T 



i rciNHLi r: is-aav suspension, urrensp mriPs s 7 (Failure frn PopnH-) ar .H 
5.22 (Unprofessional Conduct). 



16. Voucher Fraud: 



rciMMLi i; uismissai. urrense code l.l (False/Misleading Information re Fiscal Matters). 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #14 - July 2009 



1. Assault; Failure to Report; Unprofessional Conduct; Lack of Candor Under Oath 




jtNALTY: Dismissal. Offense Codes Lb (Lack of Candor Under 



Oath), 4.1 (Assault/Battery), 5.8 (Failure to Report) and 5.21 (Unprofessional Conduct). 
2. PUI, Insubordination. Failure to Report-. Misuse of Pnciti^r 



" Y: " ,5 T' SSaL Em P |o y<* retired und er inquiry. Ottense Codes 2.4 (Misuse or Position^ 4 4 

(DUI - Privately Owned Vehicle), 5.8 (Failure to Report) and 5.11 (Insubordination). J ' 

^3. DUI; Unprofessional Conduct; Lack of Candor jyt Under Oath; Misuse of Position/ 



Z o ; M :-- - -*f E ! JAL 7 Y: 60 " day suspens'on- Offense Codes 2.5 (Lack of Candor Not Under Oath! 

2.8 (M.suse of Position), 4.4 (DUI - Privately Owned Vehicle), and 5.21 (Unprofessional ConduS) 

■ Failure to Perform Prescribed Duties; Security Violation | 



1 



jKtiMALi y: bu-day suspension, offense Codes 5.6 (Failure to Perform Prescribed 



Duties) and 5.17 (Security Violation). 
5. Insubordination: La ck of Candor Not Under Oath f 



lu-aay suspension. Offense Codes 15 (Lack of Candor Not Under Oath) and b.il (Insubordha tionr 1 ^' 
6. Insubordination; Lack of Candor Under Oath:| 



J Lander Under 0*V ar *l >.IL ^ Mrmn j. 1"™: Dismissal. Offense Codes 2.6 (Lack of 
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7. Lack of Candor Under Oath; False Information in Official Documents: [ 



, j» ■ ii ^ - \ ^PENALTY: Dismi^«al. fl^Pn^rrvlAc 

23 ("-afse information re investigative Activity) and 2.d (Lack of Candor Under Oath). 

8. Lack of Candor Under Oath: Investigative Deficiency: vmlation of nati onal fi.,.H«i»n«- 



J PENALTY: Dismissal. Offense Codes 1.7 (Investigative" 



Deficiency re Judicial Proceedings), 1.8 (Investigative Deficiency re Operational Guidelines), 2.6 (Lack of 
Candor Under Oath) and 5.22 (Unprofessional Conduct). 

9. Loss of Government Property] 



jmNALi y: n-aay suspension. Offense Code 3.3 (Loss of 



Government Property). 

1Q. Misuse of Database- Unauthorized Disclosure; Lack of Candor Not Under Oath: 1 



NntllnrU^I-M ' j p >u ■ ,, , J ^"ALTY: Dismissal. Offend rnrlPQ 1 q f I ^ nf r»J nr 

Noi unaer uatn;, J.b (hisuse or i-Bl Databases) and'4.9 (Unauthorized Disclosure - Classified/Law 
Enforcement Sensitive). 

11. Misuse of Government Property^ 



rnnMLi t: i-aay suspension. Offense Code 3.11 (Misuse Government Property). 
12. Una uthorized Disclosure^ 



7 



Enforcement sensitive Information) 
13. Violation of Operational Guidelinef 



PENALTY: 10-day suspension. Offense Code 4.9 (Unauthorized Disclosure of Law 



(Violation or Operational Guidelines re SoUrceJ. 



PENALTY: 3-day suspension. Offense Code 1.5 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #15 - October 2009 



1. Accident al Discharge/ " 



Dischaje)"^ SUSpenS,0n ' 0ffense Code b14 (Misuse of Weapon - Accidental 
E; Mjsuse of Government Vehicle; Weapons Safety Violation:] 



Codes 3.10 (Misuse of Government Vehicle)" 
Safety Violation). 



PENALTY: Dismissal. Offense 

), ana b.13 (Misuse of Weapon - 



4. Misuse Of Computers:/ ™ 



Governme^Fc^u!eii r J,ENAL ^ : ^ SUSPenSi0n ' ° ffense Code 3 - 5 < Misuse » f 
5. Misuse of Databases: { 



Databases). 



jKbiNALTY: 7-day suspension. Offense Code 3.5 (Misuse of Government 



be 

b7C 
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suspense. Offense Code j.8 (Misuse of Government Credit Card) 
7. Security Violation: 1 



PENAL! 



W 




Offense Lode 5.1/ 1 (Purity violation): 1 PENALTY: 3_dav suspension. 

g. Security Violation. y nrrTT fp«inn^| f ft nf | HTr y 



urrense Codes 5.18 (Security Violation) and 5.22 (UhpiJE C^ 5 ™" 
issment: Puliation- iiwh^fi^^.) 



UnderOath^^DereHctionof 
Misconduct) KeSp0nSlb,l,ty) ' SAX ^subordinate), 5.16 (Retaliation), and 5.20 (Sexual 




( Lack of Candor Under Oath) an" 
11. Un P rofp«i 0rta | Conduct: Mic/tam a?lfmr 



PENALTY: Dismissal. Offense Codes 2.6 




http://home.fbinet.fbi/DO/OPR/Pages/QuarterlyE-Mails- 



1 5.aspx 



3/15/2011 



Quarterly E-Mails: #15 - October 2009 



Page 3 of 3 




j PbNALTY: 30-day suspension. Offense Codes 4.8 (Misdemeanor) and 



5.21 (Unprofessional Conduct). 
12. Unprofessional Conduct: Misuse of Data haw; Micncg nf rnmh..t^. 



[ 



] HblMALTY: Dismissal. Offense Codes 3.5 



(Misuse of FBI Databases), 3.6 (Misuse of Government Computers), 5.21 (Unprofessional 
Conduct Off Duty), 5.22 (Unprofessional Conduct On Duty). 



13. Unauthorized Disclosure: [ 



auapen&iuii. unwise uoae *t.y tunautnorizea Disclosure). 



PENALTY: 1-day 



For questions or comments, contact 



____ be 

[DO)(FBI) Last modified on 1/21/2011 5:fc 7 C 
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FBI > Directors Office > Office of Professional Responsibility 

Quarterly E-Mails: #16 - January 2010 




5.7 (Failure to Report). 

ion of Employment Dnrnmon 



KbNALTY: 60-day suspension. Offense Codes 2.1 (False Informa t.on in Employment 
Documents) and 2.4 (False Information re Other Official Matters). tmp,oyment 

4. Imprope r Handling of Evidenced 



or censure. Offense Code 1.6 (Investigative Deficiency - Improper Handlinfei^nc?' 



g^PEIW, , . o-u dy suspension, utfen se Code U (Improper hnancial kebbonsh l p wj 
. Improper Relationship with Subordinate- 



Relationship with Subordinate) 
7. lack of Candor Under Oathf 



ytNALTY: 15-day suspension. Offense Code 5.10 (Improper 



http://home.fbinet.fbi/DO/OPR^ages/QuarterlyE-Mailsl6, 
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A Lurk Of Tandnr I Ip^r n^.f - 



9. Misuse of Position] 



10. Misuse of Position:! 



tNAL iY: letter of censure. Offense Code 2.8 (M,suse of Position). 



xiwl i y: b-day suspension. Offense Code 2.8 (Misuse of Position).' 
11. Misuse of Position j 



"oi Position) 

12. Misuse of Position^ 



PENALTY: 7-day suspension. Offense Code 2.8 (Misuse 




suspension. Ullei.se Lude 2.9 (M,suse of Position! ' PENALTY: 10 ~ day 
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13. Misu^ Pf Positiniif Engaging in Misdemeanor^ 



— - JENALTY: 3-day suspension. Offense Codes 2.8 (Misuse 

of Position; ana (bngaging in Misdemeanor). 

14. gpri ir j^y Violation^ 



] 



PENALTY: 5-day suspension. Offense Code ST. 



15. Theft 



]KtNALi y: Dismissal. Offense Code 4.5 (Theft). 



16. Time & Attendance fTfta^ CranH. f 



praise mrormation re Fiscal Matters). 
17. T&A Fraud:| 



] KtNALi y: ^-day suspension. Offense Code 2.2 



PENALTY: 40-day suspension. 



Offense Code 2.2 (False Information re Fiscal Matters) 
18. T&A Fraud: 
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(False Information re Fiscal Matters). 
19. T&A Fraud:| 



PENALTY: Dismissal. Offense Code 2.2 



]PENALTY: Dismissal. Offense Codes 2.2 (False Information re Fiscal 



Matters), 2.3 (False Information re Investigative Activity), and 5.23 (Violation of 
Miscellaneous Rules). 



20. Violation nf Onora4-ir>riai 



ENALTY: 14-day 



suspension. Offense Code 1.8 (Investigative Deficiency - Violation of Operational 
Guidelines). 



For questions or comments, contac 



Jhfi 



X3)(FBI) Last modified on 1/4/2010 1.]^ 7 c M 
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NOT FOR PUBLIC DISSEMINATION 

QPR'^fluarterlxAll Em|ilQyge_Ej!!aiL -.April 2010 Edition 

Set forth below are examples of cases adjudicated by the Office of Professional Responsibility (OPR) durina the last 
EST ° PR f ndS th ! Se Q ^ arterly E ' Mails t0 empldyies about the Bureau's IZl^oiSJirtto aid 

SE^iSr??^ In ^i^icating employee fS^SSS^oS^ 

guided by the FBI s Offense Table and Penalty Guidelines, which can be found on OPR's website Penalties may vary 
based on mrtigating and aggravating factors unique to an individual case. Prior Quarterly E S ara boosted or roSK 
website. Please feel free to contact our office at 202.220.7800 iffou have any questions or SiS.^k5»° 

Candice M. Will 
Assistant Director 

Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 



The Office of Inspector General has asked OPR to remind: 

SinIS^™! M„l!S? ir ° b,i 9 a *°" to P™ m P«y re P°rt allegations of misconduct to the FBI's Inspection Division 
SS3 ^^SL" 7 ?" 9 ? *"? S * Cti °"i IS) ' FB,HQ ' 935 Pennsylvania Avenue N.W., Room 3041, Washington DC 

^m^SS^^S^ i0OJ 2' ^ °L ' nSPeCt0r General (0,G) ' 1425 w York AvenueTvTsuite 
7100 Washington, DC 20530. This reporting must be in writing (any format - email, EC, letter etc ) and needs to 

^*e "Son! *T °' * an -vesUgation ^6^ml^e^ 

on Shth fh^5H?irt S n?^ ° f J heir ob,i 9 ation to P rom P«y inward allegations of misconduct, including the date 
N^R^ ^20535^" ° fthe miSC °" dUCt t0 INSD/,tS ' FBIHQ ' 935 PennsylvanlaAvenue* 6 



/ 



ExajDpJes^^erenXAdJudicali ons.: 



I PENALTY: 25-day suspension. Otrense: Assauh and 



nicrimH^ Ffph.flyjftr/' 



jKtiMAL I Y; j>-day suspension, Urfense: bisruphve Behavior SA 



DUlf 



\L I Y: 45-day suspension. UHense: DUI in 



■mil- MkiH-nnffP^ltfrp'Sj" 
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^3 

j: 



PENALTY: 50-day suspension. Offenses: Misuse of Position 2.8; DUI in Government Vehicle 



ijuiaeitnes 2.12 

6. Investigative Deficient- f 



|PbNAL I Y: iu-cfay suspension. Offense: Violation of Ethical 



suspension. uiTense: investigative Deficiency re Judicial Proceedings 1.7 



PENALTY: 14-day 



^nense: invesugavve Deficiency re Hroper Handling of Documents 1 .6 

ft Irmoetinatiizp nafiz-inrm. 



] PENALTY: 14-day suspension. 




. i . . ^-udy sua M t;nbiun unenses: investigative uenciency re Judicial Proceedings 1 7" Lack of Candor Not 
Under Oath 2.5 



9. Improper Relationship wl Criminal Pigment- violation «f .i^i: — 



^twALi t: zb-dav susn^nsinn nfftvi^ i/w 3 ^ nn ftn„^. Gu/deines 1 c - Misuse cfTD! 
Database 3.5; Unauthorized Disclosure 4.10; Improper Relationship 5.9 

10. MiadamfiflflflL LiaoMieaaionaJ c — '■-«-!"" 



J rciMrtLi t: iz-oay suspension, uttenses: Misdemeanor 4. 8; Unprofessional Conduct 5.21 



11. Misuse of FBI Databases: Failure to Benoct: I ack of Canning ' imJae fwu. T 



] HtNALTY: Proposed dismissal. Employee 



rwsiyneo aner rang proposed Tor dismissal. Offenses: Lack of Candor Under Oath 2.6; Misuse of FBI Databases 3 5- 
Failure to Report 5.7 



12. Misuse of Government Credit Carri- 



I ~l 



tmrtLi [. i o-uay suspension, unense: Misuse ot Government 



13. UnnrofessionaJ r?r\nrf 



■J 1 
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NOT FOR PUBLIC DISSEMINATION 

QPrVs Quarterly All EmptayarEJML-^fHlxlfllfl-Editton 

fSJST H?i ar H - 2 mpl « * 03568 ad ' udicated b y the ^ce of Professional Responsibility (OPR) durina the last 
EtZfXSf^- S ! nSe Tab ' e Snd Penalty Guide,in «. which can be found on OPR'S website PeriaSav var! 

Candice M. WSiP 
Assistant Director 

Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 

The Office of the Inspector General has asked OPR to remind: 
E)^pJe^QfJBKenLAd|u^Qatio 



1 Aaqault anrf P^**«m. 



Jrci^Li r: /-aay suspension. OFFENSE: Assault and Battery 4.1. 



b7C 



2. Failure to Honor Obligations- T 



suspension. LW-l-bNSfc: failure b Honor Obligations b.b. 

Jnl ™ it i nrr f 




ir 1 1 j i ■ ri ■_ ■ Ml I ill. I .I) i ■ | PbNAITY PrnnncttrtfArrfi^.^l I — p | .j 

thereafter. OFFEI JoU. I jLv Uunmhuu ,n hmp\6ymbhV^ourity Documents 2.1 ; Lack of Candor Under Oath 2 6 



1 
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Misuse of FBI Databases 3.5; Security Violation 5.18. 



I 



re investigative Activity Z d\ hailure to Perform Prescribed Duties 5.6 
5. Felony if 



PENALTY: 33-day suspension. OFFENSES: False Information 

1 



I . 






rtNMLir: bummary dismissal. OFFENSE: Felony 4.7. 


6. Indecent Acts J 






1 KfcNAL 1 Y: Pronnsprt fnr riismfeeal Pmpl^yao r«™^H 



7. Investigative EtefiHpnrv-l 



PENALTY: Proposed for 



u. S m. SB a.. employee res.gnea tnereatter. OFFENSES: Violation of Source Guidelines 1 .5; Investigative Deficiency 1 6- 
Misconduct Related to Judicial Proceedings 1.7; Insubordination 5.11. 

I 



[ 



ui wnsuie. urrcTOt: /nvesr/gar/ve Deficiency 1 6. 



PENALTY: tetter 

i 



^t^L' Y: Proposed for dismissal. Employee resigned thereafter. OFFENSES: 

— I 



investigative Deficiency 1 .6; False/Misleading Information re Official Matters 2.4 
10. Lost Weapon: I 



j rciNAAL i t; j-aay suspension. UFFhNSb: Loss of Weapon 3.4. 
11. Misuse of FBI Datahasw UnanthoriyaH nie^irtei.wJ 



] r ,. 5,u»ptiiisroM. urrtiMt>t&: /w/suse or FBI Databases 3. 5; Unauthorized 



urr-tN&ts: m/swse of Government Vehicle 3.9 and 3.10. 

13. Misuse of Position- 1 



_pENALTY: 60-day suspension. 



J KtNAL i y: 7-day suspension. OFFENSE: Misuse of Position 2.8. 
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NOT FOR PUBLIC DISSEMINATION 

OP R'a Q uarterly All Employee E-M ail - October 2010 Edition 

Set forth below are examples of cases adjudicated by the Office of Professional Responsibility (OPR) during the last 
quarter. OPR sends these Quarterly E-Mails to educate employees about the Bureau's standards of conduct and to aid 
employees in steering clear of ethical pitfalls and other violations. In adjudicating employee misconduct cases, OPR is 
guided by the FBI's Offense Table and Penalty Guidelines, which can be found on OPR's website. Penalties may vary 
based on mitigating and aggravating factors unique to an individual case. Prior Quarterly E-Mails are posted on OPR's 
website. Please contact our office at 202.220.7800 if you have any questions or concerns. Thank you. 

Candice M. Will 



Assistant Director 

Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 

202-220-7800 



The Office of the Inspector General has asked OPR to remind: 

(1 ) EMPLOYEES of their obligation to promptly report allegations of misconduct to the FBI's Inspection Division 
(INSD), Internal Investigations Section (IIS), FBIHQ, 935 Pennsylvania Avenue N.W., Room 3041, Washington, DC 
20535, or the Department of Justice (DOJ), Office of the Inspector General (OIG), 1425 New York Avenue N.W., 
Suite 7100, Washington, DC 20530. This reporting must be in writing (any format - email, EC, letter, etc.) and 
needs to include sufficient detail for INSD/IIS or DOJ/OIG to determine whether an investigation should be 
initiated based on the allegation; and 

(2) FIELD AND HQ DIVISIONS of their obligation to promptly forward allegations of misconduct including the 
date on which the Field/HQ Division became aware of the misconduct, to INSD/IIS, FBIHQ, 935 Pennsylvania 
Avenue N.W., Room 3041, Washington, DC 20535. 



Exam pies of_Rej:_entAdiudic5tiojis: 



1. Criminal Conduct :/^ 

Summary Dismissal. OFFENSE:: i-elony^.f. 



PENALTY: 



2. DUI: 



_| PENALTY: 45-day suspension OFFENSE: DUi i 



Privately Owned Vehicle 4.4. 

3 InvBftHnatiVft nwHrtonrw-T 



J'ENALTY: letter of censure. OFFENSE: investigative 
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Deficiency - Improper Handling of Evidence 1 .6. 



PENALTY: 14-day suspension. OFFENSES: Investigative Deficiency - Violation of Operational Guidelines 1 .8; 
Insubordination 5.11. 



5. Misuse of Position 



] PENALTY; 14-day suspension. 



OFFENSE: Misuse of Position 2.8. 

6. Misuse of Position; Lack of Candor:[ 



] 



Candor Under Oath 2,6; Lack of Candor Not Under Oath 2.5; Misuse of Position 2.8 



7. Security Violations:! 



] PENALTY: Dismissal. OFFENSES: Lack of 

I 



] PENALTY; oral reprimand. OFFENSES: Security Violation 5.17. 



1 



P 



PENALTY: Dismissal. 



ui-i-tiN5>t&: lock or uanaor unaer uaw <i.u; unautnonzea Access or tat Databases 3i>; security Violation 5.18; 
Sexual Misconduct 5.20. 



irtiNrtL i t ; uismissai. urrcrYOECj: LacK or i^anoor unaer uarn 



*:,o; / nerr 4.0; i-auure to Honor just ueots 

1ft Unaiithnriypri ntarln^iw l 



ircNMLir: i -aay suspension, ur- r- tiM^t : unautnonzea uisciosure <*.m. 



1 1 . Unprofessional Conduct: f 



PENALTY: 30-day suspension. OFFENSE: Unprofessional Conduct 5.21 . 



1? I Innrnfpggirtnal (~!nn<ii irt" 



l^tNALi Y: l-aay suspension. Uhi-bNbt: Unprofessional Conduct b.21. 



13. Unprofessional Conduct: 
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PENALTY: 15-day suspension. OFFENSE: Unprofessional Conduct 5.22. 

I 1 



/vor unaer uam 2.5 



] KtiMAL i y: eu-aay suspension. OFFENSES: False Information re Fiscal Matters 2.2; Lack of Candor 



For questions or comments, contact 



fob 

hie. 



10)(FBI) Last modified on 1/3/201 L 12:36:53 PM 
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NOT FOR PUBLIC DISSEMINATION 
OPR's Quajtej1y_AJLEmpJo^ 

Set forth below are examples of cases adjudicated by the Office of Professional Responsibility 
(OPR) during the last quarter. OPR sends these Quarterly E-Mails to educate employees about 
the Bureau's standards of conduct and to aid employees in steering clear of ethical pitfalls and 
other violations. In adjudicating employee misconduct.cases, OPR is guided by the FBI's Offense 
Table and Penalty Guidelines, which may be found on>' OPR's website. Penalties may vary based 
on mitigating and aggravating factors unique to an individual case. OPR's Quarterly E-Mails do 
not include cases in which an employee is found to have done nothing wrong; although not 
discussed in its Quarterly E-Mails, OPR unsubstantiates a significant percentage of 
allegations made against employees. Prior Quarterly E-Mails are posted on OPR's website 
Please contact our office at 202.220.7800 if you have any questions or concerns. Thank you. 

Candice M Will 



Assistant Director 



Office of Professional Responsibility 

1001 Pennsylvania Avenue, Suite 444 North 



202-220-7800 



Examples of Recent Adjudications: 
1. DUI; Engaging in MisdemeanoJ 



PtNAL l Y: 40-day suspension. OFFENSES: DUl in Privately-Owned Vehicle 4.4 Commitiinq 
Misdemeanor 4.8. 



2. False Information on Official nr>rnmnn»- Miem»» ~* » <-> I" 



| rbiNftL i r : /-gay suspension. ui-i-brMSfcS: hafse Information re 
umuw iviaiiam Misuse or government Computer 3.6. 



3. Impersonating an Agent; Failure to Report Contact with Law Enforcement: 
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Impersonating an Agen 
4. Insubordination^ 



PENALTY: 6U-day suspension 

'5.8. 




- Lack of CandQr Under O^h: Fail ure to Honor J US t Debts: Fraud/Th n »- f 




2.6; Fraudrtheft 4.5; Fate to Honor DebteS™' LdCk of ^nuor unoer uai 

7. Lack of Candor Under Q a th ; n bstruc ti on of ni gC i pnnarv Prnr ^. 



n ^, R , n . , — — 1 PENALTY: Dismissal. OFF 

Oath 2.6, Obstruction of OPR Process 2.11. 




Misuse ot Government Credit Card 3.8. l^bNALTY: 15-ddy suspension. GI-l-tNSF 



JptNALTY: 23-oay suspension. OFFENSES. Misuse of 
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Government Database 3.5; Failure to Report 57; Security Violation 5.17. 

ibase: False Information on Official Document; 




FBI Databases 3.5; False Information re Official Matters 2.4 
11. Misuse of Position: h 



OFFENSE: Misuse of Position 2.8. 
12. Sexual Harassment:^ 



J PENALTY: 1-day suspension. 



7 



position. OFFENSE: Sexual Harassment 5.20 
13 Sexual Hara^monf Violation of Ft hical Guideline s- [ 



1 PENALTY: 45-day suspension and demotion to non-supervisory 



: . I PbNALi v.4b-aay' 

suspension and demotion to non-supervisory position. OFFEND: Sexual Harassment 5 20" 
violation of Ethical Guidelines 2 12 



14. Time & Attendance Fraud: T 



rciNML i y : i^-aay suspension. OFFENSE: False Information re Fiscal Matters 2.2. 
15. Violation of Miscellaneous Rni^T" 



JpENALTY: Oral 



Kepnmana. OHFENSE: Violation of Miscellaneous Rules 5.23. 
16. Violation of Miscellaneous Rules: Obstruction of Disrinlinam Pm^ec- T 
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Hules 5.23, Obstruction of OPR Process, 2.11. 

Please remember all employees are required to promptly report, in writing, allegations of 
misconduct to the FBI's Inspection Division (INSD), Internal Investigations Section (HS), or 
the Department of Justice (DOJ), Office of the Inspector General (OIG). Please also 
remember all Field and HQ Divisions are required to promptly forward allegations of 
misconduct, including the date on which the Field/HQ Division became aware of the 
misconduct, to INSD/I1S. 
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